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Abstract. Relevance of the research topic is that management education as a complex
social phenomenon of the present, is an integral part of the formation of managerial culture of
the head. Management education is interpreted from different sides, which suggests that
managerial education is an interdisciplinary matrix of many socio-humanities and behavioral
sciences. Problem statement - managerial education helps to form the personal qualities of
the manager, which in general contributes to the formation of the concept of personal
management. It is at the post-industrial stage that the formation and development of
managerial education, based on knowledge, intellect, and professionalism, takes place. The
analysis of recent researches and publications - for analysis, we highlight the publications
of V.Beh, Yu.Beh, V.Voronkova, O.Kivlyuk, V.Nikitenko, M.Maksmenyuk, R.Olexenko,
O.Punchchenko, O.Sosnin, which allow us to penetrate into the essence of management
culture as the basis of managerial education. The selection of unexplored parts of the general
problem - management culture as a complex social phenomenon remains rather insufficiently
analyzed, all transformations in our country depend on its level and high quality. Problem
statement - analysis of the methodological principles of managerial education in the context
of the philosophy of education. Methods - general science and methods of constructive
methodology applied to management sciences. In the economic, sociological, socio-
philosophical literature of recent years the concept of "learning society” has become
widespread. Main material presenting. At the core of the study - the conceptualization of
methodological principles that allow to penetrate into such a complex phenomenon as
managerial science, updated in the era of the information society, the development of
directions for improving teaching management science in the transition to a new technological
structure. The scientific novelty of the research is the application of constructive methodology,
which shows that management science is a science of praxeological orientation. It is proved
that the most important attributes of managerial culture, aimed at analysis of a complex self-
regulated system, are self-organization and reflexivity. They are those attributes that contribute
to the formation of an innovative management paradigm. It qualitatively accelerates the
process of development and transformation of society through the inclusion of intentional and
unpredictable consequences in it. All these factors accelerate the transformational processes in
modern Ukrainian society. Conclusions - the philosophy of education should be regarded as a
process, result and social phenomenon. The main task of managerial sciences is the
prognostic, which investigates the laws of objective reality, aimed at increasing the
information, production and organizational potential. The use of this potential contributes to
the formation of the concept of personal management of the manager, which is necessary to
solve the problems of modern society and increase the dynamic development of the state and
society.
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The problem presentation in
general terms and its connection
with  important scientific  or
practical tasks

Relevance of the research topic is
that management education as a
complex social phenomenon of the
present, is an integral part of the
formation of managerial culture of the
head. Management education is
interpreted from different sides, which
suggests that managerial education is
an interdisciplinary matrix of many
socio-humanities and  behavioral
sciences.

Problem statement - managerial
education helps to form the personal
qualities of the manager, which in
general contributes to the formation of
the concept of personal management.
It is at the post-industrial stage that
the formation and development of
managerial education, based on
knowledge, intellect, and
professionalism, takes place.

The research is based on the
conceptualization of methodological
principles that allow penetrating such
a complex phenomenon as a
management culture that is updated in
the era of the information society, the
development of directions for
improving the teaching of managerial
sciences in the context of the
transition to a new technological
structure [1].

Management culture as a sphere of
culture (all that is created by man) is
characterized by the following
features: 1) in contrast to the
technology is ideal; 2) its purpose is
the process of mastering the world
through the development of true
knowledge and the way of cultural
creativity; 3) construction of various

fragments of educational, cultural and
scientific activities [2].

An analysis of recent research
and publications, which initiated
the solution of the problem

The analysis of recent researches
and publications - for analysis, we
highlight the publications of V. Beh,
Yu.Beh, V.Voronkova, O.Kivlyuk,
V.Nikitenko, M.Maksmenyuk,
R.Olexenko, O.Punchchenko,
0.Sosnin, which allow us to penetrate
into the essence of management
culture as the basis of managerial
education.

The selection of unexplored parts
of the general problem - management

culture as a complex social
phenomenon remains rather
insufficiently analyzed, all

transformations in our country depend
on its level and high quality.

Problem statement - analysis of
the methodological principles of
managerial education in the context of
the philosophy of education.

Methods - general science and
methods of constructive methodology
applied to management sciences. In
the economic, sociological, socio-
philosophical literature of recent years
the concept of "learning society™ has
become widespread.

Identification  of  previously
unsettled parts of the general
problem to which the article is
devoted. Problem situation.

Thanking the skillful management
of complex hierarchical systems,
threats and "global challenges" that go
from the environment can be
overcome self-reflexively, as they are
able to recycle information critically.

Management  culture,  which
manifests itself in the form of
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complex hierarchical systems and
operates in conditions of uncertainty,
information stochasticity, and
"pbalancing on the verge of chaos" is
due to  self-organization  and
contributes to the cultural core of the
system and management cycle.

As a result of these mechanisms, a
system that manages its own
surrounding world, ultimately owns
and promotes its efficiency. It is this
managerial culture of information
society to be formed in the system of
higher education of the XXI century
[2].

The purpose of the research is
the  conceptualization  of  the

management  education of the
information society.
This goal is realized in the

following tasks:

- to reveal the essence of the
managerial education, aimed at
increasing the place and role of leader
in modern societies;

- to determine the role of
managerial education as a factor in the
formation of managerial culture and
identify its components;

- to find out the conceptual-
categorical apparatus necessary for
the conceptualization of managerial
education as a complex social
phenomenon and the dynamic process
of informational society;

- to analyze the synergetic-
reflexive model of governance
necessary to solve the problems of
stochasticity, uncertainty and
"balancing on the verge of chaos".

Discussion of the problem

The concept of the managerial
culture of the information society is
due to the socio-cultural and socio-
economic dynamics of society in the

face of fundamentally new challenges
of a global nature. This is also due to
the growing vulnerability of the
"society of risk", whose nature is
extremely complex, as the bulk of the
population lives in a "society of
ignorance” [3].

Social vulnerability cannot be
clearly limited in space and time,
hence - the cultivation of new
knowledge about a complex society,
taking into account the social
framework of vulnerability, which
begins to complicate and requires new
knowledge about management
education and culture, requires new
managerial thinking and theorizing.

The main reason for the analysis
of the new problems of the
complexity of the information society
and the age of globalization is that
managers should not be guided by
positivist thinking, which reduces the
role  of value, communicative,
humane, interdialogue relations,
which is the basis of a new managerial
culture, as well as a new approach to
information society as a society of
great complexity, the analysis of the
nature of which requires new
methodological ~ techniques  and
approaches [4].

The solution to the crisis is
impossible  without  solving the
problems of a complex society, which
iIs based on informational nature,
moving on a new trajectory of
development, focused on the
production of humane social practices
and technologies.

The solution to these problems is
possible through the networking of
representatives of social, natural and
humanitarian sciences, redefinition of
knowledge about man and for a
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person, aimed at modernization
(transformation) of modern society.

The most important attributes of
the end-secret of management culture,
aimed at analyzing a complex self-
regulating  system, are  self-
organization and reflexivity.

This qualitatively accelerates the
process of  development and
transformation of society by including
it intentional and unpredictable
consequences, all that accelerates the
vulnerability of individuals in the
complex society. However, the
complexity of vulnerability does not
mean that these processes cannot be
influenced and managed by them. To
do this, in a reflexive structure
operating in an information society, a
reflexive individual with a high
management culture must act [5].

Socium has always evolved, but
today we are dealing with a complex
society and its rapid formation, which
iIs based on "society in action",
experiencing its associated social
cultural trauma there as a result of
destructive interactions [6].

Life activity in a complex society
demanded a new social order of a new
quality. Order and chaos is a certain
state of balance in which the
components have not disappeared
completely in anarchy, but represent
such a balance, representing a new
view of the nature of social order, and
the factors that make it. Still
T.Parsons said that the theory of the
functioning of social systems is a
standard, the hierarchy of values and
norms which penetrates into all levels
of society, which involved
mechanisms that in the case of certain
deviations restore the social balance

[7].

Now the situation is changing:
with the complexity of society, efforts
to restore social order are always
generating  further  unpredictable
consequences that push the society
away from its orderly state (Urri). The
social order in one country always
depends on the complex ties with the
ensuing  transnational relations.
Relationships between variables can
be nonlinear, so one reason can lead
to different consequences in different
circumstances [8].

To minimize turbulence injuries is
possible due to the managerial culture
(managerial influence), due to the
correspondence between the
organization and the reflection and
self-organization. In a complex
society, the order is ensured by
relatively small efforts of professional
actors and at the expense of the
general humanization of human
relations, an increase in the creative
and intellectual human capital.

The social dimension of the new
complexity of the information society
and the age of globalization are new
rates of social change. We distinguish
three factors of speed regarding the
impact on the quality of society:

1) we have come to the limit of the
actual human capabilities of the
reflection of fast-moving events in
order to make adequate decisions with
humane goals and means;

2) in one society live people who
exist in different temposlites (the
effect of dyshronosus);

3) the influence of speed factors
on social life, including technological
changes related to the Internet,
telecommunications, information and
communication technologies [9].
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The basis of the study of the
managerial culture of the information
society is the conceptualization of
methodological foundations that allow
to penetrate into such a complex
phenomenon as managerial sciences,
updated in the era of the information
society, the development of directions
for improving the teaching of
management science in the transition
to a new technological structure.

The scientific novelty of the
research is the application of
constructive  methodology, which
shows that management science is a
science of praxeological orientation. It
iIs proved that the most important
attributes of managerial culture, aimed
at analysis of a complex self-regulated
system, are self-organization and
reflexivity.

It is these attributes that contribute
to the formation of an innovative
management paradigm. It
qualitatively accelerates the process of
development and transformation of
society through the inclusion of

intentional and unpredictable
consequences in it.
All this accelerates the

transformational processes in modern
Ukrainian society [9].

The scientific novelty of the
research is the application of
constructive  methodology, which
shows that management science is a
science of praxeological orientation.

Conclusion - managerial
education should be regarded as a
process, result and social
phenomenon. The main task of
managerial sciences is the prognostic,
which investigates the patterns of
objective reality, aimed at increasing
the information, production,

organizational potential, necessary for
solving the problems of modern
society and increasing the dynamic
development of the state and society
[10].

Conclusions - the concept of
managerial culture of the information
society should be regarded as a
process, result and social
phenomenon. The main task of
managerial sciences is the prognostic,

which investigates the laws of
objective reality, aimed at increasing
the information, production,
organizational potential.

The use of this potential

contributes to the formation of the
concept of personal management of
the manager, which is necessary to
solve the problems of modern society
and increase the dynamic
development of the state and society.

The concept of the management
culture of the information society is a
sphere of culture (all that is created by
man), which is characterized by the
following features:

1) in contrast to the technique is
ideal;

2) its purpose is the process of
mastering the world through the
development of true knowledge and
the way of cultural creativity;

3) construction of  various
fragments of educational, cultural and
scientific activities, so it is important
to know the forecasts of cultural
policies for the future.

In addition, the concept of
managerial culture of the information
society is one of the key tasks of the
state to ensure the effective
functioning of both the sphere of
production of material goods and
services.

Concept of management education of informational society
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One of the promising areas for
Ukraine's  development is  the
philosophy of education, which trains
highly qualified specialists to work in
a creative economy.

The main dimension of the
managerial education's creativity is to
identify its impact on
entrepreneurship, generate and
stimulate innovation, increase
productivity and economic growth.

the basis of smart, sustainable and
comprehensive growth, global
competitiveness, the creative industry,
global technological revolution, the
formation of future trends in
technologies that are  rapidly
developing, reforming institutions for
the transformation of our world in the
context of building a sustainable
development strategy for Ukrainian of
society.

The concept of the management
culture of the information society is
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KOHIEIIIA YIIPABJITHCBKOI OCBITU IHOGOPMAIIIMHOI'O
CYCIIJVIBCTBA

AHoTalisl. AKTYalbHICTb TEMH JIOCII/DKEHHS B TOMY, IO YIpaBJIiHChKa
OCBITa K CKJIAJIHUN COIaIbHUM (DEHOMEH CY4YacCHOCTI, € CKJIaIOBOIO YaCTUHOIO
dbopMyBaHHsS yNPaBIIHCHKOI KyJIbTYpH KEpIBHUKA. YTPaBIiHChbKAa OCBITa
TPaKTYyEThCS 3 PI3HUX CTOPIH, IO CBIMYUTH, IO YMPaBIiHCbKa OCBITa €
MDKIUCIHUIUTIHAPHOID ~ MaTpUIel0  0ararbOX  COL[IOTYMaHITapHUX  Ta
NOBEAIHKOBUX Hayk. [locTaHoBKa mpobiiemMu - ynpaBiliHCbKa OCBITa AOIOMArae
(GbOpMyBaHHIO TMEPCOHATBHUX SIKOCTEH KEpPIBHUKA, 110 B LIUJIOMY CIpUSE
dbopMyBaHHIO  KOHIEMINI  MEpCOHANbHOTO  MeHekmeHTty. Came  Ha
NOCTIHAYCTplaNbHIi  cTamii  BiAOyBae€TbCs  CTAHOBIEHHA 1  PO3BUTOK
YIPABIIHCHKOI OCBITH, 110 0a3y€ThbCs HAa 3HAHHSX, IHTENEKT1, MpodecioHani3mi.
AHaJli3 OCTaHHIX JOCHIKEHb 1 MyOJikaiiid — I aHalizy MH BHAUISIEMO
nyomikamii  B.bexa, [0.bex, B.Boponkoroi, O.Kusmtok, B.HikiTenko,
M.Makcumenrok, P.Onekcenka, O.Ilynuenka, O.CocHiHa, 1110 T03BOJISIOTH HAM
IMPOHUKHYTH B CYTHICTh YMPAaBIIHCHKOI KYJBTYPH SIK OCHOBH YIPaBIIHCHKOI
OCBiTH. BunineHHs HETOCTPKEHMX YaCTUH 3arajJibHOi  mpooOiieMu  —
YOpPaBIIHChKA KYJIbTypa SK CKJIQJHE COIIATbHE SBUINE 3IUIIAETHCA JTOCHTH
Majo TMPOAHANI30BaHOK, BiA 11 pIBHI Ta BHCOKOi SKOCTI 3ajleXaTb BCi
NepeTBOPEHHS B Hailiii kpaiHi. [locTaHOBKA 3aBIaHHS — aHAJ13 METOOJIOTTYHUX
3acaJl YNPaBIIHCBKOI OCBITM B KOHTEKCTI (urocodii ocBiTH. Merogum —
3araJlbHOHAYKOB1 Ta METOAM KOHCTPYKTHUBHOI METOJOJIOTI1, III0 3aCTOCOBYIOThCS
0 YNOPaBIIHCBKUX HayK. B eKOHOMIYHIM, COIIOJOTIYHIN, CoIiadbHO-
¢binocodebkii  iTEpaTypl  OCTaHHIX POKIB  OTpUMaia PpPO3MOBCIOJIKEHHS
KOHIICTIIIiSl «CYCIHIJIbCTBA, IO HAaBYAEThCS». BUKIaa ocHOBHOro Marepiany. B
OCHOBI JIOCHI/DKECHHS — KOHIENTyali3allis METOAOJIOTIYHUX 3acad, 1o
J03BOJISIIOTH TMPOHUKHYTH y TaKe CKJIAJHE SIBUIIE, SK YMPABIIHCHKI HAyKH, IO
OHOBIIIOIOTBCSL B €MOXY 1HGOPMAIITHOTO CYCHUIBCTBA, PO3POOKAa HANPSIMIB
YAOCKOHAJICHHSI BUKJIAJaHHS YIPABIIHCHKAX HAayK B yMOBaxX TNEPEXOay [0
HOBOTO TEXHOJIOTIYHOTO YyKJIanay. HaykoBa HOBWU3HA JOCHIDKCHHS — B
3aCTOCYBaHHI KOHCTPYKTHBHOI METOMOJOTrIi, $Ka CBIAYATH MPO TE€, IO
YOPABITIHCHKI HAYKW — 116 HAYKW TPAKCEOJIOTIYHOI cipsiMoBaHOCTI. JloBeneHo,
10 HalBAXXJIMBIIII aTpUOYTH YHPABIIHCHKOI KyJIbTYpPH, HAIIPABICHOI HA aHAJI3
CKJIQJJHOI ~ CaMOpEryJibOBaHOI  CHUCTeMH, - II¢ caMOOpradizaimis Ta
pednexcuBHicTh. CaMe 11 aTpuOyTH CHPUSIOTH (HOPMYBAHHIO 1HHOBALIMHOT
YOPaBIIHCHKOT TapaaurMu. lle SKICHO TPHUCKOPIOE TMPOIEC PO3BUTKY 1
TpaHnchopmMmalii coliyMmy 3a paxyHOK BKJIIOUEHHSI B HbOT'O 1IHTCHI[IOHAIBHUX, TaK
1 Henepea0auyBaHUX HACHIIKIB. Bee 11e mpuckoproe TpanchopmMaliiifHi npoiecu
B Cy4yaCHOMY YKpaiHCBKOMY CYCIIJILCTBI. BUCHOBKH - ¢inocodiro ocBiTH i
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KOHUENIHUSA YIIPABJIEHYECKOI'O OBPA3OBAHUSA
NHOOPMALIMNOHHOI'O OBHIECTBA

AHHOTAUMsA. AKTyaqbHOCTh TEMbI HCCIEJOBaHHS B TOM, 4YTO
yOpaBJIICHUYECKOEe 00pa3oBaHWE KaK CIOXKHBIA  COIUAIBHBIA  (EHOMEH
COBPEMEHHOCTH, €CTh CJIOHOW dYacThio (OPMUPOBAHUS YIPABICHUYCCKOM
KyJbTYpbl PYKOBOJUTEIIS. YTIPABICHUYECKOE OO0pa30BaHUE OMpPEACNsieTCsS ¢
pa3HBIX CTOPOH, UYTO CBHUJIETEIILCTBYET O TOM, 4YTO YIPABJICHUYECKOE
oOpa3oBaHue eCThb MEXKTUCHUTLITMHAPHOU MaTpuleu MHOTHX
COITMOTYMAaHUTApPHBIX U TMOBeAcHUEeCKUX HayK. IloctaHoBka mnpodJjemMbl —
yIpaBjeH4Yeckoe oOpa3oBaHue IMoOMoOraeT (OPMUPOBAHUIO TE€PCOHATBHBIX
KaueCTB PYKOBOJUTENS, YTO B IIEJIOM COJICUCTBYET (POMUPOBAHUIO KOHIICTIIUU
NEPCOHAIBHOTO MEHEIKEHTa. VIMEHHO Ha TOCTUHAYCTPHAIBHOW CTauH
MOMCXOJUT CTAHOBIICHUE W PAa3BUTHE YIPABJICHUECKOTO 00pa3oBaHHUs, KOTOPOE
0asupyercs Ha 3HAHUSX, UHTEIUIEKTE, MpodeccuoHaIn3Me. AHAIU3 MOCAeTHUX
HCCCJIeOBHUMI U NMYyOJMKANMI — U1 aHAJIu3a Mbl BBIJETSAEM MyOJIMKALUU
B.bexa, 10.bex, B.Boponkosoii, O.Kusntok, B.Hukurenko, M.MakcuMeHIOK,
P.Onexkcenko, O.Ilynuenko, O.CocHrHa, KOTOPbIE MO3BOJIAIOT HAM MMPOHUKHYTh
B CYUIHOCTh YIOPaBIEHYECKOM KyJIbTYpbl KaK OCHOBBI YIPaBIECHYECKOTO
oOpa3zoBaHus. BbljejieHHe HeMCC/IeJOBAHHBIX 4acTeil o0meil mpobdiemMbl —
yIpaBjeHYecKas KyJbTypa KakK CII0KHOE COIUAJIbHOE SIBIICHHE OCTaeTCs
JOCTATOYHO MaJi0 MPOAHAIU3UPOBAHHOM, OT €€ YPOBHS M BBICOKOI'O KayecTBa
3aBUCAT BCE INpeBpalleHus B Hamieil crpaHe. [locTaHOBKa 3aJaHMs — aHaIuU3
METOJIOJIOTHYECKUX OCHOB  YIPABEHUYECKOro 00pa3oBaHUs B KOHTEKCTE
dbunocopun obOpa3zoBaHus. Meroapl — OOIIEHAyYHbIE W KOHCTPYKTHUBHOMU
METOA0JIOTUH, KOTOPBhIE MPUMEHSIIOTCS K aHajIu3y YIPaBICHUYECKUX HayK. B
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YKOHOMHYECKOW, COIMOJOTUYECKOHN, COIMMaIbHO-(QmIocOPCKOil auTeparype
NOCJIEAHUX JIET MOJIy4YHJIa PaciHpOCTpaHEHUE KOHIENUUS «OOIIeCTBa, KOTOPOE
oOyuaercs». M3n0:keHHe OCHOBHOr0 mMartepuana. B ocHoBe uccrienoBaHus -
KOHLENTyaIn3ausi METOJO0JOTUYECKUX OCHOBAHMM, KOTOpBIE IMO3BOJSIOT
IPOHUKHYTh B TAaKOE€ CJIOXKHOE SIBJIEHUE, KaK YNPAaBICHYECKHE HAYKH, KOTOpbIE
OOHOBJISIIOTCS B AIIOXY MH(OPMAITMOHHOTO O0IIECTBa, pa3paboTKa HaMpaBICHUN
YCOBEPIIEHCTBOBAHUS U3JI0KEHUS YIIPABEHUECKUX HAYK B YCIOBHSAX MEPEX0/Ia K
HOBOMY TEXHOJIOTUYECKOMY Yykiany. HayyHasi HOBM3HA — B NPHUMEHEHUH
KOHCTPYKTBUHOM METOJOJIOTUH, KOTOpasi CBUJIETEIBCTBYET O TOM, YTO
YIPABJIEHUYECKHME HAYKH - 3TO HAyKH MPAKCEOJIOTMYECKON HalpaBIEHHOCTH.
JlokazaHO, YTO caMmble BaKHbIE AaTPUOYTHl YIPaABICHUYECKON KyJIbTYpHI,
HAaIpaBJICHHOW HA aHali3 CJIOKHOW CaMOPETyJIMPOBAHHOM CHCTEMBI, - 3TO
camoopranuzauus U pediaekcuBHOCTb. VIMEHHO 3TU aTpuOyThl COJIEHCTBYIOT
(GOpMHpPOBAaHMIO  WHHOBALIMOHHOM  YIpPaBIEHYECKOM  MapAMIrMbl.  OJTO
KaUeCTBEHHO YCKOPSET MPOILECC Pa3BUTHUS U TpaHCPOpMaLUU COLMYyMa 3a CUET
BKJIFOUEHMS] B HETO MHTEHIIMOHAJIbHBIX, TaK W HEMPEABUACHHBIX MOCIEICTBHIA.
Bce 310 yckopsier TpaHcopMalmoOHHBIE OLIECChl B COBPEMEHHOM YKPaUHCKOM
obuiecTBe. BeiBoabl — dunocoduio oOpazoBaHus CleAyeT paccMaTpuBaTh Kak
MPOLIECC, PE3yIbTaT U COLMAIbHOE sABJIeHUE. ['J1aBHas 3ajaya ynpaBEeHUYECKHUX
HAyK — MPOTHOCTUYECKAs, KOTOPasi UCCIEAYET 3aKOHOMEPHOCTH OOBEKTHBHOM
peanbHOCTH, HANpPABICHHOW HAa TO, YTOOBI YBEJIMYMBATH WH(MOPMAIIMOHHBIH,
MIPOU3BOJACTBEHHBIM, OPraHU3alMOHHBIN MOTeHIMall. Vcronp30BaHue AaHHOTO
NOTEHIMAJIa  COAEUCTBYEeT (OPMHUPOBAHHUIO KOHILEMNIMH  I[EPCOHAIBHOIO
MEHE/DKMEHTA PYKOBOJAMTENSA, KOTOPBI HEOOXOAMM JUISl pElIeHUs MHpodsem
COBPEMEHHOI'0 COLMYMa U MOBBIIIEHUS TUHAMUYECKOIO Pa3BUTHS T'OCYIApCTBA
1 o0LIeCTBaA.

KioueBble  cjioBa:  ympaBieHYeckoe — oOpazoBanue,  ¢uiaocodus
o0pa3oBaHus, TNEPCOHAJIBHBIM MEHEIKMEHT, YyIOpaBJICHUYECKas KyJbTypa,
MHHOBAIIMOHHAS yNpaBlieHYECKasl Mapagurma, MHQopMalmoHHOE 00I1IECTBO
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