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Abstract. The relevance of the research In the face of increasing global competition,
business was challenged to seek new methods for creating their competitive advantage and at
the same time the decreasing budgets of higher education institutions were pressured to find
new streams of financing. In both cases, collaboration is seen as an important method for
achieving their objectives but universities of today have as well to find the appropriate
balance between teaching, basic and applied research, and entrepreneurship. Ten types of
university-business collaboration are related quite directly to the missions of the university
and the needs of business. Curriculum development and delivery is one of that ten, which aim
is to develop human resources to modern society. A summary of benefits was identified in the
academic literature as arising from UBC in relation to curriculum design and delivery for
multiple stakeholders including academics, students, university administration, business and
community. Overall, UBC may take various forms that are influenced by different factors but
even if all stakeholders seeks the main purpose of this process they may get different benefits.
The research aim was to identify the benefits of universities and business organizations in
curriculum development. The objectives of the research: to determine the instruments and
activities used for universities and business organizations collaboration, to identify
universities and business organizations benefits from collaboration to the various stakeholder
groups. Analysis of recent research and publications. UBC became the subject of education
and management sciences. P. D'Este and M. Perkmann explored the factors of UBC, the types
were identified by T. Davey, T. Baaken, V. Galan Muros, A. Meerman, T. Barnes, A.
Gibbons and the levels of UBC were represented by B.N. Ponomariov, P.C. Boardman, T.
Davey, R. LauZackas. The benefits of UBC to research quality have been studied by
researchers T. Davey , M. Crespo, N. Carayol, H. Forsyth, R. Laxton, S. Lamichhane, T. Nath
Sharma, P. Van der Sijde and H. Dridi, as a collaborative factor for learning improvement by
researchers K. Ramakrishnan, N.M. Yasin, A. Draghici. An overview of the study of this
object shows that it was mostly analysed in vocational training and in last ten years’ period
the publications is growing in UBC. Research methodology. The paper seeks to represent the
UBC benefits for different stakeholders and collaboration forms, which was used by
university with the business organizations from leisure industry. Quantitative research was
used to gain quantify opinions of benefits and instruments of UBC — and generalize results
from a larger sample population. Methods applied for the research was scientific literature
review, a questionnaire survey for business organization leaders and mathematical statistics.

Conclusion. The benefits of the UVB were grouped according to the type of
stakeholder's: society, university administration, academics, entrepreneurs, students. The
benefits of business stakeholders include additional funding, access to education resources,
lecturer and coordinator, support in evaluating the program and developing new study
subjects. The highest rated benefit to others stakeholders from their view could be reducing
academic staff training costs, as well as business information available to student projects,
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skills development and student employment opportunities and human resource development

in the region.

Keywords: university and business collaboration, UBC benefits, UBC collaboration
forms, curriculum performance, business collaboration in curriculum.

University and business
collaboration benefits in curriculum
development.

In the political and scientific area,
UBC is increasingly becoming the
subject of heated debate and it has
different meanings for both parties.
An overview of scientific literature
has shown that for academicians best
appreciated advantage in collaboration
with the business is reach the
knowledge in practice, integrate that
information into the higher education
system, obtain funds for research or
find the sponsors [4]. From the
business position, the collaboration
has been a shift toward the acquisition
of knowledge with an academic base,
which can then be transformed into
production [14]. This helps business
organizations to compete with others
in the industry. For a long time,
entrepreneurship, the provision of
commercial services, and cooperation
with business enterprises have not
been linked to the academic world.
The universities, business and
governments now are interested in
good and effective collaboration
which would be beneficial for all
sides.

UBC collaboration and a lot of
knowledge transfer cases between
universities and  business  was
conducted through various channels
and practices [7, 13, 10, 18]. The
biggest impact for the further
development of UBC was made in
2011 [5], the project "University

Business Cooperation in Europe" get a
funding and during this project the
UBC was analysed in all Europe
countries.

According to this an extensive
study among European universities
[5] and other studies [6, 22, 28], there
were identified ten types of UBC,
which are related quite directly to the
missions of the university (Education,
Research and Entrepreneurship) and
the needs of business (Entrepreneurs,
Qualified employees, Innovation,
Turnover and profit): Curriculum
development and delivery, Lifelong
learning, Student mobility, Academic
mobility, Commercialization in R&D,
Entrepreneurship, Governance,
Resource (facilities, equipment &
data), Sharing and popularization of
science in the Media. Five forms of
outlined collaboration are particular
relevance to education collaboration,
although all of them can play an
important role.

Collaboration between universities
and businesses can be in various types
and at the various levels, it is also
taking place in different ways,
depending on the type of institution
involved, and the specifics of the
individual areas of science. It can
argued that relationships are often
supported by a variety of
communication mechanisms, such as
research  collaboration, industrial
contribution to the development of
study programs, student support and
recruitment, and the exchange of
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scientific staff [20]. There is also the
cultural  divide  between  how
universities and business operate [17],
think and behave [19]. As long as
there is mutual benefit, an access to
expert researchers with innovative
capacity and a needed stream of
funding  for  universities, the
collaborations between universities
and business will continue.

A series of benefits for European
UBC were identified through
literature but the importance and
benefits of collaboration between
universities and business in this
context is seen due to its effects for
various stakeholder groups [4, 9, 19,
27]: academics, students, university

administration, business and
community.
Most noted benefits in the

literature for the community were
growing employability, growing local
gross,  domestic  product and
disposable income, social and
recreational benefit creation [6].

The benefits for the administration
according to the other researchers
were are ability to improve the quality
of studies, the emergence of
innovation, availability for additional
government and business funding [3],
possibility of implementation of the
university missions [6]. The most
significant benefit for the university is
that recent interactions between
business have brought academic
science closer to business [8].

The academics in collaboration
with the business increase the
competence in the business world,
informs teaching curriculum design
and delivery [4, 19], provides
inspiration for teaching [27], provides

understanding of companies as well as
the current challenges and
management topics [12], helps to
become an important part with their
research, increase the possibilities for
additional funding and employability
[6].

There is increasing pressure from
government on universities to provide
opportunities for higher education
students to acquire and develop the
skills and attributes required by
business. During UBC students
exposure to interesting and relevant
“Real world” problems adding a
valuable dimension to learning
process , provides current and future
employment opportunities [1, 7, 18,
19, 23], improves preparation for
future professional challenges in
industry [2, 6], increase practical
skills knowledge and experience [4,
18, 27], provides industry mentors
from industry for developing future
career ladders [16], improves quality
of his experience [9], improves
learning experience [6] and the
student's competence corresponds
more to the business world.

According to the business it seems
that collaboration with the university
provides candidates for internship
[24], allows identification of talented
young people with the best fit in: to
increase their competitiveness and
innovation [9, 12], brings new skills,
fresh enthusiasm and new
perspectives, reduces cost in hiring,
improves attractiveness as prospective
employers [12], improves relevance of
education to industry [9], might get
additional  government  funding,
increase revenue from licenses [3],
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increase business efficiency and
improves business performance [6].
Universities collaboration with the
business in curriculum development
has received very little academic
attention [25], despite its widespread
practice [5, 15], and its ability to
enrich  education [4, 9]. The
curriculum delivery is still seen as the
delivery of programs, courses and
content to the students via a large
range of mechanisms [5]. A lot of
growing reports about the benefits [5,
21, 26] relating to business and
universities co-designing and co-
delivering curricular and developing
practices aimed at supporting such
collaborations, there was also
investigated the instruments driving
business engagement in curriculum-
related activities and achieving an
alignment of business needs with
universities offers [22]. Even if the
collaboration of universities with the
business was analysed in different
levels, the emerging problems is still
addressed to the university or business
organization itself or their members.
The business organizations rely on
universities to deliver qualified and
skilled employees and universities
rely on business to provide work
placements for their students and to
employ their graduates [22]. Now
universities face strong pressures to
marry theoretical understanding with
real-life practice to ensure high levels
of graduate employability [11, 22] by
advancing and modernising their
curricula. So all types of the university
and business collaboration relays also
on curriculum development. The
most successful partnerships are built

on trust, having a common vision and
seeing mutual benefits.

UBC benefits for all stakeholders
illustrates that are many ways in
which businesses and universities

could work together. The most
important  thing  in  curricular
development is that the business
engaged in curriculum  design,
curriculum delivery and curriculum
evaluation. Engaging with  the
universities in curricular design,

delivery and evaluation not only
allows business to influence the
education of the future workforce but
engage with  prospective future
employees throughout their
educational experience [22].

Research methodology

Based on a thorough literature
review were identified universities
and leisure organizations benefits in
curriculum development. For this
study purpose it was organized the
quantitative  research  with  the
Lithuanian Sports university (LSU)
social partners from business leisure
organizations. Quantitative research
was used to gain quantify opinions of
benefits of UBC - and generalize
results from a larger sample
population. This research is based
only on the opinion of leisure business
organizations leaders who are the
LSU social partners. LSU has 221
social partners but only 24 are from
business organizations. All the 24
leisure business organization leaders
were asked to participate and fulfil the
survey  questionnaire  as  the
respondents for this research from
October to December of 2017.
Questionnaire was used as data
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collection instrument and the benefits
were divided according the group of
the stakeholders. In questionnaire it
was used the five point Likert-scaled
ranging. The validity of questionnaire
was checked by two senior and well
experienced educators of Sport
management, economy and sociology
department. Data of the research was
processed by mathematical analysis.

Results
The research results showed that
the minority of business organization

leaders from the leisure industry
thinks that the bets benefit of UBC to
community (Figure 1) is growing
employability (4,58) and that it helps
to improve the regional productivity
(4,33). The less important benefit
according business is the growing
local gross (3,62). This confirms that
there is a strong link between growing
employability and growing student’s
employability which is higher if the
university collaborates with the
business during students practises and
etc.

Figure 1. UBC benefits for community.

income

Growing local Gross Domestic Product and disposable

Growing employability 4,58
Improving regional productivity 4.33
Social and recreational benefit creation 4

The Figure 2 shows that business
organizations don’t see a lot of
benefits for university administration.
The least benefit obtained from UBC
according to business it could be
implementation of the university

missions (3,12). The most benefit
obtained from the UBC are additional
government and business funding
(4,37) and possibility to improve the
quality of studies (4,33).

Figure 2. UBC benefits for administration.

Additional government and business funding

Improving the quality of studies

The emergence of innovation

Implementation of the university missions

4,37

4,33

The benefits for academics is
shown in Figure 3. According to the
results the maximum benefit for

and employability (4,83),

academics IS to increase the
possibilities for additional funding
provide
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understanding of companies as well as
the current challenges and
management topics (4,58). Leisure
industry business leaders don’t think
that the UBC could provide the

inspiration for teaching (2,91) or
academics become an important part
with their research in the business
(2,7).

Figure 3. UBC benefits for academics.

employability

Increase the possibilities for additional funding and

Provides understanding of companies as well as the
current challenges and management topics

Increase the competence in the business world
Informs teaching curriculum design and delivery
Provides inspiration for teaching

Become an important part with their research

4,83

4,58

Most appreciated benefits of
university and business collaboration
evaluated by business were for
students. Figure 4 shows that leisure
industry business leaders see the
greatest benefits for students to
increase  their  practical  skills,
knowledge and experience (5), it is

opportunity to improve the quality of
his experience (4,79) and as well
helps to improve the learning
experience (4,37). The less important
benefit according business is the UBC
helps to 1mprove the student’s
preparation for future professional
challenges in industry (3,62).

Figure 4. UBC benefits for students.

Increases practical skills knowledge and experience
Improves quality of his experience

Improves learning experience

Provides industry mentors from industry for developing
future career ladders
The student's competence corresponds to the business
world
Exposure to interesting and relevant “Real world”
problems

Provides current and future employment opportunities

Improves preparation for future professional challenges

benefits were that UBC helps to
UBC for the business. As you can see  reduce the cost of hiring (4,87), the

in the figure 5 the most appreciated business can get the government
Benefits of business and university collaboration in curriculum development
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funding (4,87), helps to improve the
attractiveness as prospective
employers  (4,58) and provides
candidates for the internship (4,58).
According to the leisure industry
business leaders (LSU social partners)

the collaboration with the university
do not achieve the increasing revenue
from licenses (1,04) and as well do

not improve the relevance of
education to industry or business
(2,92).

Figure 5. UBC benefits for business (leisure organisations).

performance

Reduces cost in hiring
Additional government funding
Improves attractiveness as prospective employers

Provides candidates for internship

Allows identification of talented y oung people with the
best fit in: to increase their competitiveness and. ..

Brings new skills, fresh enthusiasm and new perspectives
Increases business efficiency and improves business

Improves relevance of education to industry

Increasing revenue from licenses

4,87
4.87
4,58

4,58

According to the research results it
seems that the business knows the
benefits for all the stakeholders of the
university, but probably university has
to build stronger links with business,
suggesting that business should be
more involved in all collaboration
forms and especially in curriculum
performance and licenses. Business
still need to extend the UBC types in
their organizations, engage in more
activities which are very important for
curriculum development and use all
instruments/methods they could.

Conclusion

The most commonly established
collaboration  instruments  during
university and leisure  business
organizations were guest lecturers,
internships, student’s consultations for

final papers and being the member of
the study program committee. The
benefits of the UVB were grouped
according to the type of stakeholder's:
society, university administration,
academics, entrepreneurs, students.
The benefits of business stakeholders
include additional funding, access to
education resources, lecturer and
coordinator, support in evaluating the
program and developing new study
subjects. The highest rated benefit to
others stakeholders from their view
could be reducing academic staff
training costs, as well as business
information  available to student
projects, skills development and
student employment opportunities and
human resource development in the
region.
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IHHEPEBATI'M CHIBITPALII MI’K YHIBEPCUTETOM I BI3HECOM 3 METOIO
INOKPAIIEHHA 3MICTY HABYAJIBHUX ITPOI'PAM

AHOTallisl. AKTYaJIbHICTh JOCHI)KEHHS NMPOSBISETbCS B TOMY, IO IEPEeBaru pi3HUX
dbopm criBmpaili MiX yHIBepCcUTETaMHU 1 OI3HECOM MPOSBIISIOTHCS 4Yepe3 pi3Hi 3allikaBlIeHi
CTOPOHH: TPOMAJICHKICTh, aJMIHICTpAIlil0 YHIBEpCHUTETYy Ta HOro 3aCHOBHHUKIB, BYEHUX,
cryaeHtiB 1 OizHecy. Jects THmiB cmiBnpani UBC HanpsMy moB’si3aHi 3 MicissMu
YHIBEPCHUTETIB Ta MoTpedaMu Oi3Hecy, SKi MPSMO UM OINOCEPEKOBAHO MPUHOCATH KOPHUCTH
o0om opranizauiaM. lle nocmiakeHHsS akUEeHTye yBary Ha IE€peBaXHO CIHIBOpALl MiX
yHIBepCUTETOM 1 Oi3HECOM dYepe3 3MICT, pPO3poOKy, peati3allifo Ta OLIHKY HaBYaJIbHHUX
nporpaM. MeTta AocJisKeHHsl - BUSIBUTH II€peBard CIIBIpalll YHIBEpCUTETy Ta Oi3Hecy y
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MOKpAIleHH] 3MICTy HaBYaHHSA. 3agadyaM JOCJAIIKeHHS € HACTYNHi: po3poOuTH
IHCTPYMEHTH 1 BUIU JiSUTBHOCTI, 3@ JOTIOMOTOIO SIKMX YHIBEPCHUTET CIIBIIPAITIOE 3 OI3HECOM;
imenTudiKyBaTH mepeBaru CHiBOpalli MK yHIBEPCHTETOM Ta 3alliKaBICHUMH CTOPOHAMH Y
MOKpAIIeHHl 3MICTy HaBYaHHSA. AHAJi3 OCTaHHIX JgocjigxkeHb i myOuaikamiii. 3
(opMyBaHHSAM TPETHOi YHIBEPCHTETCHKOI MICii cmiBmparst MK YHIBEpCHUTETOM 1 Oi3HECOM
IIMPOKO aHaT3yBaiacs He TUIbKU y cdepl yrpaBiliHHs, aje i y chepl MpUpOTHUIO-HAYKOBOT
ocsitu. P. D'Este and M. Perkmann mocunimkyBanu nepeBary CriBIIpaii Mi>k yHIBEPCHUTETOM 1
6i3Hecom; Taki TunM criBmparii Oynu igeHtudikosani T. Davey, T. Baaken, V. Galan Muros,
A. Meerman, T. Barnes, A. Gibbons; piBui cniiBnpaiii Mixk yHIBEpcHUTETOM 1 03HECOM Oyin
npezcrasieni Buennmu B.N. Ponomariov, P.C. Boardman, T. Davey, R. Lauzackas. BinbIie
TOTO, TIEPEBAaru MiX YHIBEPCUTETOM 1 Oi3HECOM Ha pi3HMX piBHAX nochimkysanu T. Davey,
M. Crespo, N. Carayol, H. Forsyth, R. Laxton, S. Lamichhane, T. Nath Sharma, P. Van der
Sijde and H. Dridi, K. Ramakrishnan, N.M. Yasin, A. Draghici. O630p aocmiKeHHs
CBITUUTB, 110 1Ie OyB aHaJ13 HaBYaHHsS O3 BIAPUBY BijJ BUPOOHHUIITBA 1 HABYAHHS 0€3 BIIPHUBY
Bil pobotr B UBC. MetonoJorisa aociimxkenns. s anamizy 00’ekra MOCHiKeHHS OyIio
00paHO KUIbKICHE JOCHIDKCHHS, Yy SKOMY NPHHHSIM ydYacTh COIaJIbHI TapTHEPH
JIMTOBCHKOTO YHIBEPCHUTETY CIIOPTY, IO MPEICTABIAIOTh OpraHizaimii OizHecy. Pe3yiabTaTH
AOCJTiZKeHHSI JIEMOHCTPYIOTh TUIBKM JYMKY IpEACTaBHHMKIB Oi3HECy MpoO MepeBaru, ski
OTPUMYIOTH 3aIliKaBJeHI cTOpoHH. I AOCTiKeHHS OyJIO 3aCTOCOBAHO HACTYITHI METOIH:
aHali3 HAyKOBOI JTepaTypu, aHKETYBaHHSA 1 JOCHIDKCHHS JaHUX, SKi Oyiau oOpoOieHi
MaTeMaTHYHUM aHaiizoM. BucHoBku. [lepeBara cmiBnpalli MiXk YHIBEPCUTETOM 1 Oi3HECOM 3
METOI0 MOKpAIIEHHS 3MICTY TPOrpaM HaBYaHHS OYJIM PO3IICHI MEPEBAXKHO 3alliKaBICHUMHU
CTOPOHAMH: TPOMAJCHKICTh, AAMIHICTpallisl YHIBEPCUTETY Ta HOrO0 3aCHOBHHMKH, BYEHI,
cTyaeHTd 1 Oi3Hec. CaMmOI0 BEJIHMKOIO IE€peBarold Ta 3UCKOM OI3HECY € MOXIIMBICTh
JOJJATKOBOTO (hiHAHCYBaHHS y paMKaxX pi3HUX TMPOEKTIB Yy CHIBIpali 3 yHIBEPCHTETOM Ta
MEePemniIroTOBKOI0 crmiBpoOiTHUKIB. [lepeBarn Baromi i B CHiBIpaii MK YHIBEpCUTETOM 1
0i3HECOM y BHIUIAII TMPOBEICHHS JIEKLIA CTyAEHTaM, y4acTi y CTYACHTCBHKIH IMpaKTHIIi,
MOKPAIIIEHHS Ta OILIHKK 3MICTY HABYAIBHUX IIPOTPaM.

Kiro4oBi ci10Ba: yHiBEpCUTETCHKO-1JIOBA CITIBIIPALls, IEPEBATry CIIBIIPAIli YHIBEPCUTETY
Ta Oi3Hecy, (opmMH YHIBEpPCUTETCHKO-ALIOBOI CHIBIIpalli, MOKpAIIEHHS 3MICTy Mporpam
HaBYaHHsI, CIIBIpaIs O13HECY y 3MICTI HaBUaHHSI.

MEWEPUTE-HAPKEBUYEHE, KPUCTHHA - npenogaBatens  Kadeapsl
CIIOPTUBHOTO MEHE/KMEHTa, JKOHOMUKM ¢ COIMOJIOTMH JIUTOBCKOTO CIIOPTHBHOTO

yauBepcureta (Kaynac, JIutsa), YuuBepcuter Burayraca Benukoro (Kaynac, JIutsa),
E-mail: kristina.mejeryte@Isu.lt, ORCID 0000-0003-0629-3265

NPEUMYUWECTBA COTPYJHUYECTBA MEXIY YHUBEPCUTETOM U
BU3HECOM C HEJIBIO YJIYYIIEHUA COAEP)KAHUA YYEBHBIX
INPOI'PAMM

AHHOTanusl. AKTyaJdbHOCTh MCCIEI0BaHUS MPOSIBISIETCS B TOM, YTO IPEUMYyIIeCTBa
pa3IUYHBIX (POPM COTPYIHMUYECTBA MEXK/Ty YHUBEPCUTETaMHU M OU3HECOM IMPOSBISIIOTCA Yepes
pa3inyHble 3aMHTEPECOBAHHbBIE CTOPOHBI: OOIIECTBA, aJIMUHUCTPALMIO YHUBEPCUTETA U €r0
OCHOBaTeJlel, YYEHbIX, CTyAeHTOB u OwusHeca. J[lecsatp TumoB corpyanundyectsa UBC
HaANPSIMYIO CBS3aHbI C MUCCUSIMU YHUBEPCUTETOB U MOTPEOHOCTIMU OM3HECA, KOTOPBIE MPSIMO
WIA KOCBEHHO MPHUHOCAT MOJb3y OOCHM OpraHu3alsM, JTO HCCIEIOBaHME AKIEHTUPYET
BHHMaHUE Ha MPEUMYIIECTBE COTPYIHUYECTBA MEXKAY YHUBEpPCUTETaMU M OM3HECOM Yepes
coJiepKaHue, pa3padoTKy, peaTu3aliio U OLIEHKY CO/IepKaHHsl YUeOHBIX IPOTPaMM.
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Heab wucciefoBaHUsA — BBIABUTH MPEUMYIIECTBA COTPYIHUYECTBA YHUBEPCHUTETA U
Ou3Heca B YIYYIICHHH COJEpKaHUS OOydeHHUs. 3agadamMu SIBJSIIOTCS: pa3padoTaTh
WHCTPYMEHTBI M BHJIBI JEATEILHOCTH, C MOMOIINBI0O KOTOPHIX YHUBEPCHTET COTPYIHHYACT C
Ou3HECOM; HJIEHTU(UIUPOBATH MPEUMYIIECTBA COTPYIHUYECTBA MEX]Y YHUBEPCUTETOM H
3aMHTEPECOBAHHBIMY CTOPOHAMU B YIIYYIIEHUU COACPNKAHMS OOy4CeHUs. AHATU3 MOCIETHUX
ucciaenoBanuii m myoaukanuii. C o0pa3oBaHHWEM TpEeTheH YHUBEPCUTETCKOW MHUCCHH
COTPYQHUYECTBO MEXKAY YHUBEPCUTETAMU M OM3HECOM IIUPOKO aHAIM3HPOBAIOCH HE TOJIHKO
B 00J1aCTH yIIpaBIICHHS, HO M B cpepe ecTeCTBEHHO-HayuHOoro oopasosanus. P. D'Este and M.
Perkmann wccienoBaayd NPeUMMYIIECTBA COTPYAHMYSCTBA MEKIY YHHUBEPCUTETAMHU U
OM3HECOM; THITBI COTpYIHHYECTBA ObLIH HaeHTHGHUIpoBansl T. Davey, T. Baaken, V. Galan
Muros, A. Meerman, T. Barnes, A. Gibbons; ypoBHHM cOTpyAHHYECTBA MEXIY
YHHBEpPCHTETAaMH W Ou3HecoM ObuIM mpejacTaBieHsl ydeHsiMd B.N. Ponomariov, P.C.
Boardman, T. Davey, R. Lauzackas. Bonbiie Bcero o mpemmyIiecTBax COTPYAHUYECTBA
MEXJy YHHUBEPCHUTETaMH M OM3HECOM Ha pasHbIX ypOBHAX ucciaenaoBaim 1. Davey , M.
Crespo, N. Carayol, H. Forsyth, R. Laxton, S. Lamichhane, T. Nath Sharma, P. Van der Sijde
and H. Dridi, K. Ramakrishnan, N.M. Yasin, A. Draghici. O630p ucciieoBaHus OKa3bIBacT,
9T0 3TO OBUT aHanW3 oO0y4deHHs 0e3 OTphIBAa OT MPOW3BOJCTBA M OOYYCHHS O€3 OTpPhIBA OT
pabotel B UBC. MeTtoaosiorusi uccjienoBanus. s anaim3a o0beKTa MCCIIeI0BaHUS OBLIO
BBEIOpAaHO KOJIMYECTBEHHOE WCCIICOBAaHNE, B KOTOPOM WPHHSIIM YYacTHE COIUAIbHBIC
napTHepsl JIMTOBCKOro yHHBEpCHUTETa CIOPTa, MPEACTABISIOUINE OpTraHU3aluu Ou3Heca.
Pe3ynbrarel ucciienoBaHus JASMOHCTPHUPYIOT TOJIBKO MHEHHE NpeJcTaBuUTeNel OusHeca o
MPEUMYIIECTBAaX, KOTOPBIE MOMYyYal0T 3aHHTEPECOBAHHbBIE CTOPOHBI. [[11st uiccnenoBanus ObLIN
MPUMEHEHBI CIEAYIONIME METOMABl: aHAJM3 HAydYHOW JUTEpaTyphl, AHKETUPOBAHUE U
UCCIIEIOBAaHUEM JaHHBIX, KOTOpPbIE ObLTH 00pab0TaHbI MATEMAaTUYECKUM aHATTU30M.

BoiBoabl. [IpenMyIecTBO COTpyAHHYECTBA MEXKIy YHUBEPCHTETAMU U OHM3HECOM B
yAYULIEHUH COAEPKaHUA TporpamMMm oOOy4YeHHsl OBLIM pa3[eeHbl M0 MPEHMYIIYECTBO
MOJIYYAIONUM  3aWHTEPECOBAHHBIM  CTOPOHAM:  OOIIECTBEHHOCTh,  aIMUHUCTPAIIUU
YHUBEPCUTETA M €ro OCHOBATelIM, Y4YEHble, CTyAeHThl u OuszHec. CaMmbIM OOJNBIIUM
MPCUMYIIIECTBOM ¥ BBITOJIOW OW3HEca SBISICTCS  BO3MOXKHOCTH  JIONIOJHUTEIIEHOTO
(bUHAHCUPOBAHUS B paMKax Pa3jIMYHBIX MPOEKTOB MPU COTPYIHUYECTBE C YHUBEPCUTETAMU U
MEPETOArOTOBKA COTPYAHUKOB. [IpenMyiecTBa 3aMeTHBI M B COTPYJHHYECTBE MEXKTY
YHUBEpCUTETaMH ¥ OW3HECOM B BHJE MPOBEICHUS-JIICKIIMI CTyA€HTaM, Yy4acTHs B
CTYJCHYECKOH MPAKTHKE, YIIYUIICHUS WIH OIICHKU COACPKAHMS YICOHBIX TIPOTpaMM.

KiloueBble cj10Ba: YHUBEPCHTETCKO-AENOBOE COTPYJHUYECTBO, MPEHMYIIECTBA
COTPYIHUYECTBA  yHHUBEpCUTeTa W  Ou3Heca, (GOpPMBI  YHUBEPCUTETCKO-IIEIIOBOTO
COTPYIHUYECTBA, YIYUIIEHHE COAECPKaHUS POrpaMM 00YyUeHHsI, COTPYIHUYECTBO OM3HEcCa B
coJiep>KaHuU O0yUYeHUs.
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