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Abstract. The relevance of the research topic is that the interaction of managerial
education and managerial culture in the information society is an integral part of the
formation of a management paradigm of the XXI1 century. The interaction of managerial
education and managerial culture in information societies is an interdisciplinary matrix of
many socio-humanities and behavioral sciences. The problem is conceptualization of the
interaction of managerial education and managerial culture in the information society, which
allows to develop modern directions of improvement of managerial culture in the conditions
of transition to a new technological way. It is at the post-industrial stage that the formation
and development of a management culture based on knowledge, intelligence, professionalism,
and formed by managerial sciences is taking place. Analysis of recent researches and
publications - for analysis, we distinguish publications by Regina Andryukaytene, V. Bekh,
Yu.Bekh, V.Voronkova, O.Kivlyuk, V.Nikitenko, M.Maksmenyuk, R.Oleksenko,
O.Punchchenko, O.Sosnin, which allow us to justify the interaction of managerial education
and managerial culture in the information society. Isolation of unexplored parts of the
general problem - management culture as the basis of management, based on the culture of
management. The task statement is an analysis of the methodological principles of the
interaction of managerial education and management culture in the information society.
Methods - general sciences and methods of constructive methodology applied to cultural
management. In the economic, sociological, socio-philosophical literature of recent years the
concept of "cultural management™ has become widespread. At the core of the study - the
conceptualization of methodological foundations, allowing penetrating the interaction of
managerial education and management culture in the information society, the development of
directions for improving the culture of management activities. The scientific novelty of the
research is the application of constructive methodology aimed at increasing the effectiveness
of the culture of management activity. It is proved that the most important attributes of
managerial culture, aimed at analysis of a complex self-regulated system, are the culture of
management, self-organization and reflexivity, which promote the interaction of culture and
management. This qualitatively accelerates the process of transformation of society through
the inclusion of culture in management activities. Conclusions - the thematic domain of the
interaction of managerial education and managerial culture in the information society should
be considered as a dynamic process, the result and a complex social phenomenon. The use of
this interaction contributes to the formation of the concept of a culture of management, which
is necessary to solve the problems of modern society and increase the dynamic development
of the state and society.
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Statement of the problem in
general and its connection with
Important scientific or practical

tasks

The relevance of the research topic
is that the interaction of managerial
education and managerial culture in
the information society is an integral
part of the formation of managerial
culture of the head. Management
education and culture are interpreted
from different sides that these
categories are the interdisciplinary
matrix of many socio-humanities and

behavioral sciences. The problem
statement - the interaction of
management education and

managerial culture in the information
society helps to form the personal
qualities of the manager, which in
general contributes to the formation of
the concept of cultural management. It
Is at the post-industrial stage that the
formation and development of the
interaction of management education
and management culture, based on
knowledge, intellect, and
professionalism, is taking place. The
rescarch is based on the
conceptualization of the
methodological foundations of the
interaction of managerial education
and management culture in the
information society, allowing them to
penetrate into their social mechanism,
finding that management culture is
updated in the era of the information
society and complemented by the
categorical apparatus of the concept of
the information society [1].
Management culture as a sphere of
culture (all that is created by man) is
characterized by the following
features: 1) in contrast to the
technique is ideal; 2) its purpose is the

process of mastering the world
through the development of true
knowledge and the way of cultural
creativity; 3) construction of various
fragments of educational, cultural and
scientific activities [2].

An analysis of recent research
and publications, which initiated
the solution of this problem, which
Is the author based on

Analysis of recent researches and
publications for analysis, we
distinguish publications by Regina
Andryukaytene, V. Bekh, Yu.Bekh,
V.Voronkova, O.Kivlyuk,
V.Nikitenko, M.Maksmenyuk,
R.Oleksenko, O.Punchchenko,
0O.Sosnin, which allow us to penetrate
into the essence of the interaction of
management education and
managerial culture in the information
society. The selection of unexamined
parts of the general problem - the
interaction of managerial education
and management culture in the
information society remains rather
insufficiently analyzed; all
transformations in our country depend
on its level and high quality.
Formulation of the problem - the
corresponding problem fields of the
methodological foundations of the
interaction of managerial education
and managerial culture in the
information society in the context of
the philosophy of education. Methods
- general science and methods of
constructive methodology applied to
management sciences in order to
maintain connection with the whole.
In the economic, sociological, socio-
philosophical literature of recent years
the concept of "learning society” has
been spread.
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Selection of previously unsettled
parts of the general problem to
which the article is devoted.
Problem situation.

Due to the skillful management of
complex hierarchical systems, threats
and "global challenges™ that go from
the environment can be overcome
self-reflexively, as they are able to
recycle critically the information. The
interaction of managerial education
and managerial culture in the
information society manifests itself in
the form of complex hierarchical
systems and operates in conditions of
uncertainty, information stochasticity
and "balancing on the brink of chaos"
due to  self-organization  and
contributes to the cultural core of the
system and management cycle. As a
result of the operation of these
mechanisms, the system that manages
its own surrounding world, ultimately
owns and contributes to improving its
efficiency. It is this interaction of
management education and
managerial culture in the information
society should be formed as the basis
of the concept of cultural management
[2].

The purpose of the research is
the  conceptualization  of  the
interaction of managerial education
and managerial culture in the
information society as the basis of a
new innovation paradigm in the
context of contemporary philosophical
discussions.

This goal
following tasks:

- to reveal the essence of the
management  culture, aimed at
increasing the place and role of the
leader in modern society;

iIs realized in the

- to determine the role played by
the interaction of  managerial
education and managerial culture in
the information society;

- to find out the conceptual-
categorical apparatus necessary for
the  conceptualization  of  the
interaction of managerial education
and management culture in the
information society as a complex
social phenomenon and dynamic
process;

- to analyze the synergetic-
reflexive model of the interaction of
managerial education and managerial
culture in the information society
necessary for solving problems of
stochastic, uncertainty and "balancing
on the verge of chaos".

Discussion of the problem

The interaction of managerial
education and managerial culture in
the information society is determined
by the socio-cultural and socio-
economic dynamics of society in the
face of fundamentally new challenges
of a global nature. This is also due to
the growing vulnerability of the
"society of risk", the nature of which
is extremely complex, as the bulk of
the population lives in a "society of
ignorance™ [3]. The social
vulnerability of the interaction
between managerial education and
managerial culture in the information
society cannot be clearly limited in
space and time, hence - the cultivation
of new knowledge about a complex
society, taking into account the social
framework of wvulnerability, which
begins to complicate and require new
knowledge about managerial
education and culture, need new
managerial thinking and theorizing.
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The main reason for the analysis of
new problems in the interaction
between managerial education and
managerial culture in the information
society is that managers should not be
guided by positivist thinking, which
reduces the role of value,
communicative, humane,
interdialogical relations, which is at
the core of a new managerial culture,
as well as a new approach to
information society as a society of
great complexity, to the analysis of
the nature of which requires new

methodological ~ techniques  and
approaches [4].

The solution to the crisis is
impossible  without  solving the
problems of interaction between
management education and
managerial culture in the information
society, which is based on

informational nature, moving to a new
trajectory of the development oriented
to the production of humane social
practices and technologies. The
solution of these problems is possible
through network interaction,
redefinition of knowledge about the
culture of management, aimed at
modernization (transformation) of
modern society.

In the context of philosophical
argument, the most important
attributes of the interaction of
managerial education and managerial
culture in the information society are
manifested as an analysis of a
complex self-regulated system - it is
self-organization and reflexivity. It
qualitatively accelerates the process of
development and transformation of
the interaction of  managerial
education and managerial culture in
the information society through the

inclusion  of intentional and
unpredictable consequences, all that
accelerates the wvulnerability of

individuals in the complex society.
However, the very complexity of
vulnerability does not mean that these
processes cannot be influenced and
managed by them. To do this, a
reflexive individual with a high
management culture must act in
reflexive structures that operate in the
context of the interaction of
managerial education and managerial
culture in the information society of
the information society [5]. In one
form or another, the interaction of

management education and
management culture in the
information society is always in place.

The information society has

always evolved, but today we are
dealing with a complex society and its
rapid formation, based on which
"society in action", experiencing its
associated social there traumatic
trauma as a result of destructive
interactions [6]. Life in the conditions
of a complex information society
demanded a new social order and a
new interaction between managerial
education and managerial culture as a
new quality interaction. Order and
chaos is a certain state of balance in
which the components have not
completely disappeared in anarchy,
but represent such a balance,
representing a new view of the nature
of social order, and the factors that
make it. Still T.Parsons said that the
theory of the order of functioning of
social systems is a standard, the
hierarchy of values and norms which
penetrates all levels of society, which
involved mechanisms that in the case
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of certain deviations restore the social
balance [7].

New approaches that have arisen
in philosophical thought, during the
history, change, and understanding of
the interaction between management
education and managerial culture in
the information society. Now the
situation is changing: with the
complexity of society, efforts to
restore administrative order generate
further unpredictable consequences
that push society out of its orderly
state (Urri). The management order

always depends on  complex
relationships  with  an inclusive
transnational relationship.

Relationships between variables can
be nonlinear, so one reason can lead
to different consequences in different
circumstances [8]. To minimize
turbulence injuries is possible due to
the management culture (managerial
influence), due to the correspondence
between the organization and the
reflection and self-organization. In a
complex society, the order is ensured
by relatively small efforts of
professional actors and at the expense
of the general humanization of human
relations, an increase in the creative
and intellectual human capital. The
social dimension of the new
complexity of the information society
and the era of globalization are new
rates of social change.

We distinguish three factors of
speed with regard to the information
influence on the quality of the
interaction of management education
and management culture in the
information society: 1) we have come
to the limit of the actual human
capabilities of reflection of fast-

moving events to make adequate
decisions with humane goals and
means; 2) in one society live those
people who exist in different
temposlites (the effect of
dyshronosus); 3) the influence of
speed factors on social life, including
technological changes related to the
Internet, telecommunications,
information  and  communication
technologies [9]. The basis of the
interaction of managerial education
and managerial culture in the
information society IS the
conceptualization of methodological
principles that allow to penetrate such
a complex phenomenon as managerial
sciences, updated in the era of the
information society, the development
of directions for improving the
teaching of management science in
the transition to a new technological
structure. The scientific novelty of the
research is the application of
constructive  methodology, which
shows that management science is a
science of praxeological orientation.
The most important attributes of the
interaction of managerial education
and managerial culture in the
information society are focused on the
analysis of a complex self-regulated
system, such as self-organization and
reflexivity. It is these attributes that
contribute to the formation of an
innovative management paradigm for
the interaction of  managerial
education and managerial culture in
the information  society.  This
qualitatively accelerates the process of
development and transformation of
society by including it intentional and
unpredictable consequences. All this
accelerates the  transformational
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processes in  modern Ukrainian
society [9].
The scientific novelty of the

interaction of managerial education

and managerial culture in the
information  society - in the
application of constructive

methodology, which suggests that
management science, is a science of
praxeological orientation. The main
task of the managerial sciences is the
prognostic, which investigates the
laws of objective reality, aimed at
increasing the information,
production, organizational potential
needed to solve the problems of
interaction  between  managerial
education and managerial culture in
the information society and the
increase of the dynamic development
of the state and society [10]. The use
of this potential contributes to the
formation of a culture management
concept of a manager that is necessary
to solve the problems of modern
society and to increase the dynamic
development of the state and society.
The interaction of management
education and managerial culture in
the information society is a sphere of
culture (all that is created by a
person), which is characterized by the
following features: 1) in contrast to
the technology is has ideal
characteristic; 2) its purpose is the
process of mastering the world
through the development of true
knowledge and the way of cultural
creativity; 3) construction of various
fragments of educational, cultural and
scientific activities, so it is important
to know the projections of cultural
policies for the future.
In addition, the interaction of
managerial education and managerial

culture in the information society is
one of the key tasks of the state to
ensure the effective functioning of
both the sphere of production of
material goods and services. One of
the promising areas for the
development of Ukraine is the
interaction of managerial education
and managerial culture in the
information society for working in a
creative economy.
The main dimension of the creativity
of the interaction of managerial
education and managerial culture in
the information society in identifying
their impact on entrepreneurship,
generating and stimulating innovation,
increasing productivity and economic
growth, management culture of the
head. Chaos in modern society is a
consequence of the lack of interaction
between managerial education and
managerial culture in the information
society as a result of the lack of order,
discipline, organization,
responsibility, contradictory party
elites, the emergence of pathology in
organizational  relationships  and
managerial decisions of management
teams. The world becomes an
integrity, the main elements of which
are interdependence, which testifies to
"unity in diversity". Interaction forces
management teams to harmonize
management  space.  Traditional
methods of management no longer
have the desired results, and to
achieve the goal, it is necessary to
deepen the interaction of managerial
education and managerial culture in
the information society, which is
based on a rapid increase in the self-
awareness of the general civilization
values. The Interaction of
management education and
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managerial culture in the information
society is the foundation of smart,
sustainable and inclusive growth,
global  competitiveness,  creative
industry, global technological
revolution, the formation of future
trends of technologies that are rapidly
developing, reforming institutions for
the transformation of our world in the
context of building a sustainable

strategy development of modern
Ukrainian society. The interaction of
management education and
managerial culture in the information
society is a mechanism in which the
exchange of information, knowledge
and experience that overcomes
national, functional and business
barriers becomes the highest value in
the context of which the highest value.
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AHOTaliA. AKTYaJIbHICTh TEMHU JOCTIDKEHHS B TOMY, IO B3AEMOJIS YIPaBIiHCHKOI
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¢dbopmyBaHHS ynpaBiiHCbKOI mapagurMu XX1 cromiTTs. B3aemonis ynpaBiiHCBKOI OCBITH Ta
YIOPaBIIHCHKOI KyJbTYpH B 1H(QOPMAIIHHOMY CYCHUIBCTB € MDKIUCIUTIIIHAPHOI MAaTPHIICIO
0araTbOX COLIOTYMaHITapHUX Ta TOBEAIHKOBUX Hayk. [locraHoBka mpoOiemMu —
KOHIIETITyali3allisl B3a€MOJIi YNPABIIHCHKOI OCBITM Ta YIPABIIHCHKOI KYJIbTYpU B
iH(pOpMaLiiHOMY CYCHIUIBCTBI, IO JO3BOJSIOTH PO3POOUTH CydacHi HAMIPSIMU YIOCKOHAJICHHS
VIIPaBIIHCHKOT KYJbTYPH B YMOBaxX MEPEXOay JI0 HOBOTO TEXHOJIOTiUHOrO ykiamy. Came Ha
MOCTIHAYCTpiaNIbHIN cTafii BiIOYBAETbCS CTAHOBJICHHS 1 PO3BUTOK YIPABIIHCHKOI KYJIbTYpPH,
o 0a3yeThCsl HA 3HAHHSX, IHTEJEKTI, MpodecioHami3Mi, Ta (OPMYEThCS YINPaBIIHCHKUMH
HayKaMu. AHaJi3 OCTaHHIX JOCIIKEHb 1 MyOumiKamii — Ui aHalli3y MU BUIUIAEMO yOumiKarii
Perinm Angprokaiitene, B.bexa, [0.bex, B.Boponkoroi, O.Kusmok, B.Hikitenko,
M.Makcumentok, P.Onekcenka, O.Ilynuenka, O.CocHiHa, 10 JO3BOJSIOTH HaM
OOrpyHTYBaTH B3a€EMOJIII0  YIPABIIHCHKOI OCBITM Ta YIPaBIiHCBKOI KYyJbTYpH B
iHpopManiiiHOMy CycHinbcTBi. BuineHHS HETOCHTIIPKEHUX YacTUH 3arajbHOi MpoOJieMH —
VIIPaBIIiHChKA KYJIBTypa SIK OCHOBA MEHEIKMEHTY, B OCHOBI SIKOTO KYJIbTypa YIpPaBIiHCHKOI
nisutbHOCTI. [TocTaHOBKA 3aBIaHHS — aHAI3 METOIOJIOTIYHUX 3acaj] B3aEMOJII1 YIPaBIiHCHKOT
OCBITH Ta YNPaBIIHCBKOI KyJabTypu B iHGOpMAIiHHOMY CycmuibCTBI. Mertomm —
3arajlbHOHAyYKOBI Ta METOAM KOHCTPYKTHBHOI METOJOJIOTIi, IO 3aCTOCOBYIOTHCA JO
MEHEKMEHTY KylIbTypu. B comiansHo-(inocodcebkiil miTepaTypi OCTaHHIX POKIB OTpHMala
PO3MOBCIOKEHHSI KOHILIEMI[IST «MEHEKMEHTY KyIbTypH». B OCHOBI JOCHiKEHHS —
KOHIICTITyasi3allisi METOJOJIOTIYHUX 3acaj, II0 JO3BOJIAIOTH TPOHUKHYTH Yy B3aEMOIIIO
YIIPaBITIHCHKO1 OCBITH Ta YIPaBIIHCHKOI KyJAbTYPH B iH()OPMAIIITHOMY CyCHUIBCTBI, pO3poOKa
HaNpsAMIB  YIOCKOHAJCHHS KYJbTYpH  YIPABJIIHCHKOI  JisuibHOCTI.  JloBenmeHo, mIo
HaBaIMBINI aTpuOyTH YIPABIIHCHKOI KyIbTYpH, HANpaBiICHOI HA aHal3 CKJIaTHOI
CaMOpEryJIbOBaHOI ~ CHCTEMH, - I[I¢ KyJIbTypa YOpaBJIiHHS, caMoopraHisaiis Ta
peQIIeKCUBHICTb, IO CIIPUSAIOTH B3a€MOJII1 KyJIbTypH Ta yNpaBiliHHSA. BUCHOBKH — B3aeMOJIit0
YIPaBIiHCHKOT OCBITH Ta YHPaBIIHCHKOI KyIbTypu B iH(OPMAaLiIHHOMY CYCHIIBCTBI CIiJ
PO3TISIIATH K JUHAMIYHHUN TPOLIEC, Pe3ysbTaT 1 CKIIAJHE COLiabHE siBHIE. BUKOpHUCcTaHHS
JaHOi B3aeMOJIl crpusie (OPMYBAHHIO KOHIICTIIi KyJIbTYpH MEHEIKMEHTY, ska HeoOXinHa
IUIs. BUpPIIEHHS TpoOJeM CydacHOTO CYCHUIbCTBA Ta MiJABHINCHHS JWHAMIYHOTO PO3BUTKY
JIepKaBU 1 CyCHIbCTBA.

KuarouoBi cioBa: ympaBiiHCbKa OCBITa, YIpaBIiHCbKA KyJIbTypa, 1HQOpMaliiiHe
CYCHLIBCTBO.
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B3AVMMO/IEMCTBUE YIIPABJIEHYECKOTO OBPA3OBAHUS 1
YIIPABJIEHUECKOM KYJbTYPBI KAK OCHOBBLI HOBO¥A
YIIPABJIEHYECKOI TTAPAJTATMBI HHOOPMAIIMOHHOT O
OBIIIECTBA

AHHOTallisl. AKTYaJbHOCTh TEMBI HCCIEIOBAaHHUA B TOM, YTO B3aWHUMOJICICTBUE
yIIpaBJIEHYECKOTO 00pa30BaHUs U YIPABICHUECKON KyJIbTYphl B MHPOPMALIMOHHOM 00IIIeCTBE
€CTh COCTaBJISIIONIEH YacThio (OPMUPOBAHHUS yMpaBieHUYeCKON mapagurmbl XX1 croneTus.
B3aumMoneiicTBie ynpaBiIeHUECKOro OO0IOpa3oBaHHMs M YIPaBICHUECKOW KyJIbTYpbl B
MH(OPMALIMOHHOM oOuiecTse €CThb MEK U CHUTIIIMHAPHOU MaTpuIEel MHOTHX
COLIMOTYMAHHUTApHBIX U MOBEJEHUECKUX Hayk. [locTaHoBKa mpoOiaeMbl - KOHLIENTYAIU3alus
B3alMOJICICTBUSL  yNpaBIEHUECKOro 00pa3oBaHUSI U YNPaBIECHYECKOW KYyJIbTYyphl B
MH(POPMALIMOHHOM OOIIECTBE, YTO TO3BOJISIET pa3padaThiBaTh COBPEMEHHbBIE HAIpPaBICHUS
YIPaBJIEHYECKON KyJIbTYpbl B YCIOBHUSX MEPEX0Ja K HOBOMY TEXHOJIOTMUECKOMY YKIANYy.
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NMeHHO Ha MNOCTUHAYCTPUAIbHOM CTaAMM MPOUCXOJUT CTAHOBJICHUE U PA3BUTUE
VOPaBICHUYECKOW  KYJIbTYpPhI, KOTOpas  Oa3upyercss Ha  3HAHMIX, HWHTEJUICKTE,
npodeccuonanusme, W (QOPMUPYETCS YIPABICHYSCKUMH HayKaMH.AHAIU3 TOCIACHUX
UCCICAOBaHMN W mnyOnukanmii - ISl aHaim3a Mbl BbIAEIseM myOnukanuu Permna
AHJiprokaiiTene, B.bexa, 10.bex, B.BoponkoBoii, O.Kugmiok, B.HukuteHko,
M.Makcumentok, P.Onekcenko, O.Ilynuenko, A.CocHHHa, KOTOpbIE TO3BOJISIIOT HaMm
000CHOBATh B3aMMOJCHCTBHE YIPBICHUYECKOTO 00pa30BaHUS U YIPABIECHYCCKOW KYJIBTYPHI B
nHpopManmoHoM oO1IecTBe. BrineneHne HEWCCIIeIOBaHHBIX YmacTed oOmell mpooOsieMsl -
yOpaBjIieHUECKasi KyJbTypa Kak OCHOBa MEHEKMEHTa, B OCHOBE KOTOPOIro KyJbTypa

YIPAaBICHYECKON JeATeNbHOCTH. [locTaBHOBKA 3aJaHUT - aHAIU3 METOHOJOTMYECKUX
OCHOBaHUM B3aUMOJCUCTBUS YIPBICHYECKOM DJIUTHI U YIPABICHYECKOW KYJIbTYphl B
MHPOPMALIMOHHOM oOuiectBe. MeTrojpl - OOIlEeHay4YHble M METOAbl KOHCTPYKTUBHOM

METOJOJIOTUH, KOTOPbIE NPUMEHSIOTCS K MEHEKMEHTY KyJIbyTpsl. B conumanbHO-
¢umocockoil mUTEpaType MOCICOHHX JIET TONy4YWsia paclpOCTpAaHEHUE KOHICTIIUS
«MCHCIKMCHTAa KYJIbTYPBI». B OCHOBC HUCCIICOOBaHUA - KOHICIITyaJIn3alusa
METOJIOJIOTMYECKUX OCHOBAaHM, KOTOpHIE MO3BOJISIOT INPOHUKHYTH BO B3aUMOJCHCTBHE
YIIPABJIEHYECKOTO 00pa30oBaHMsS U  YIPABICHYECKOH KYJIbTyphl B HH(POPMALMOHHOM
oOImecTBe, pa3paboTKa HampaBlICHUH YCOBEPIICHCTBOBAHUS KYJIBTYPHl YIPaBICHUECKON
NesTeIbHOCTH. J[OKa3aHO, YTO HaWHOBEWIIME aTpHOyTHI YIPaBICHYECKOH KYIBTYPHI,
HAlpaBJICHHOW Ha aHaJIM3 CIIOKHOW CaMOpPETYJIUPYIOIIEH CHCTEMBI, - 3TO KYJIbTypa
YIPBIEHUS, CAMOOPIaHU3alUs U peIIEKCUBHOCTh, KOTOPbIE COAEHCTBYIOT B3aUMOJCHCTBUIO
KyJIbTYpbl W YIpaBieHHs. BBIBOIBI - B3aMMOJEHCTBUE YIPaBICHYECKOTO OOpa3OBaHHSA U
YIIPaBJIEHYECKOH KyJIbYyTphl B HH(OPMALMOHHOM OOIIECTBE CIEIYEeT paccMaTpUBaTh Kak
JMHAMHYECKHH MPOLIECC, pe3ylbTaT M CIOXHOE COIMalbHOE sBIeHWE. lcnonb3oBaHue
JAHHOTO  B3aMMOJICHCTBHSI  COACHCTBYeT  (OPMHUPOBAHHMIO  KOHICUIUH  KYJIBTYPHI
MEHE/DKMEHTa, KeoTopas HeoOXOoIuMa Uil pelieHus mpolieM COBPEMEHHOro oOIIecTBa U
IMOBBIIICHUA ATUHAMHUYCCKOT'O pa3BUTUA IrOCyaapCTBa U O6III€CTBa.

KnioueBble cioBa: ympaBineHdYeckoe 0Opa3oBaHWE, yIpaBICHYECKas KyJIbTypa,
MH(pOpMaLMOHHOE OOIIECTBO.

Cmamms pexomernoosana 00 nyouikayii 0.¢pinoco.u., npog.Boponkosoro
B.I'. (3anopicorca, Yrpaina)

Haoitiwna oo peoronezii: 22.02.19 p.

Iputinama 0o opyky: 27.02.19 p.

Interaction of administrative education and administrative culture as the basis of the new
administrative paradigm of the informational society
111



