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Abstract. Aim. Disclosure of the theoretical and spiritual-practical potential of the
philosophy of management in training specialists in the field of public management and
administration. Methodology. In the research process there were used such methods as:
analysis, synthesis, systemic, comparative, structural-functional and dialectical. The
application of the synergistic approach to study management made it possible to consider the
latter as a complex and open system. Results. The authors have proved that today the
philosophy of management is a theoretical and methodological basis for modern managers’
training. The emphasis is also put on the fact that the philosophy of management is different
from the theory of management, since traditional management tries to implement the training
program for a single manager, who should independently manage large teams and
organizations. The authors are convinced that this statement is utopian nowadays. That is why
the philosophy of management should appear as the methodological basis in the new
paradigm of training managers of any level. Scientific novelty. For the first time in the
scientific discourse, the attempt has been made to establish the status of the philosophy of
management as one of the basic and obligatory disciplines in specialists’ training for public
and state administration and management. It is proved that the management of any systems
becomes effective due to the interaction of three levels, namely: ideological, scientific-
methodological and praxeological. The necessity of preparing managers as team members that
adequately respond to current social challenges is identified as the main task of modern
managerial education. The Practical Value. The research results should set the benchmarks
for improving and creating a new system of modern managers’ training, where the manager is
not considered as a single leader (individual), but as a member of the team in which everyone
is capital.

Key words: philosophy of management, management activity, management, education,
paradigm.

Introduction Current social practices require
including the management
phenomenon into the subject
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of philosophy, as management
permeates all levels and spheres of
social life and, therefore, creates a
kind of unity where the individual is
established as the subject and the
surrounding world becomes the
sphere of his or her conscious activity.
It is the philosophical reflection of
essence, meaning and values of
management that appears to be the
general theory and methodology of
human managerial activity. The
urgency of the philosophy of
management is also determined by the
fact that a number of disciplines are
developing nowadays and
management turns out to be the object
of their study, for example, the
management theory, sociology and
management logics, management
psychology, etc. But there are a lot of
1ssues that still remain unresolved,
such as, the problem of essence and
functions of management,
generalization of different approaches
to management study, the issue of
choice and justification of the most
optimal methods of managerial
activity and others. Therefore,
philosophy, as a fundamental branch
of knowledge, is designed to offer

solutions to these issues of
management.
Analysis of recent studies.

Managing appears to be a kind of
human activity the purpose of which
is to transform an object according to
the  subject’s vision of its
development. In  this sense,
governance has existed since the
human society was formed and it
remains relevant today.

The new paradigm is being formed
and established in the modern

educational system of managers’
training — that is the team system of
management. The methodological
principles of this paradigm were
substantiated in the works of K.
Matsushita and P. Drucker. The ideas
of the new management model in the
modern society were proposed by I.
Adizes and F. Fukuyama. Lee
Yacocca also suggested understanding
management as an art and skill. He
claimed every employee’s
involvement and interest in the
teamwork is the determining factor in
this process.

The purpose of the article is to

reveal the essence as well as
ideological, = methodological  and
praxeological  potential of  the
philosophy of management for

training specialists in the field of
managerial activity.

The methodology of this research
involves  complex  analysis  of
management from the philosophical
reflection standpoint which made it
possible to conclude that the
educational system of specialists-
managers’ training need to be
reoriented. = Management as a
phenomenon of organization and
direction of the society’s development
is derived from the management
theory. Management is a purposeful
human activity aimed at creating
optimal functioning and development
of the society, state, corporation,
organization, family etc. It constantly
requires constructive and creative
thinking rather than using ready-
made, stereotyped approaches to
solving  specific  problems in
appropriate conditions.

Phylosophy of management: educational meanings and social chalenges
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Summary of the research basic
results. The  phenomenon  of
management is an integral part of
human existence, without which it 1s
impossible to organize the people’s
coexistence, and society is a complex,
self-organized system, where every
element has knowledge, skills and
abilities as well as personal desires,
needs and interests. From this point of
view, the essence of management is to
find the unity and to direct the
individual actions. In relation to that,
A. Whitehead, a classic of the
management theory, said, ‘The social
life 1s the problem of individual
actions and the limits of their unity’
[6, p. 417]. Thus, the development of
the methodology for effective
governance is an extremely important
and complex task that we believe can
be solved by philosophy. “The new
concept of management aimed at
sustainable development forms a new
type of sustainable development
economy based on the intellectual and
creative component” [11, p.236].

Moreover, the world is intensely
developing due to deployment of post-
globalization processes. And
establishing a new paradigm of
education for managers is urgent for
development of the world in general,
for development of separate states,
societies and the individual in
particular. According to the well-

known modern  sociologist F.
Fukuyama, incompetence in
management leads to  serious
consequences. incompetent or
non-existent governments are
becoming the source of serious

problems, especially in the developing
world < > these problems are

generated by the management
weakness, as the main aspect of
security” [7, p.6 — 8]. As F. Fukuyama
states, it is quite actual nowadays that
“the reason of the state weakness is
also the fact that the science of public
administration can not exist, despite
the economists’ recent -efforts to
create it [7, p.9]. It should be noted
that the development of the state and
society is not limited by the
development of economy. Therefore,
governance goes beyond the theory of
management, and now the new
paradigm of managers’ training 1is
being established according to which
managers should not be regarded as
flawless and ideal. Getting aware of
that fact stimulates the transition from
the tasks which can not be solved in
management schools to the
reorientation in the learning system —
from an individual to the team created
by the manager thanks to his or her
skills, and afterwards that team
effectively works and solves the tasks
he gives it.

Thus, the new paradigm of
specialists-managers training must use
innovative achievements and creative
and non-standard approaches in the
teaching process. Indeed, for a long
time in the system of specialists-
managers training the standardized,
fixed methodologies and techniques
have been used and their aim was to
form a manager as a sole leader, who
makes all important decisions himself.
Moreover, management itself was
considered only as a part of
management theory. However, the use
of ready-made  methods and
approaches to solving tasks has a
number of threats and negative
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consequences for future managers. In
particular, future managers become
dependent on the clear set of well-
known methods and they can not
distinguish the decisions that are taken
automatically from those that require
innovative approaches. It 1is also
necessary to review radically the
scientific and practical level of the
lecture material and actualize it
according to the new realities as much
as possible by introducing the authors’
courses, approaches and innovative
methods corresponding to the modern
social practice. For example, these are
open lectures in the online mode of
well-known modern theorists and
practitioners of management, various
trainings, master classes, etc.

One of the most authoritative

modern theorists in the field of
management, Western scientist .
Adizes, outlines a number of

methodological principles that are
extremely  important  for  the

management of any organization. In
our opinion, the most important among them

are three methodologically weighty
points: 1) interaction between
different people; 2) ideal people as
well as ideal managers do not exist
and can not exist; 3) everyone has to
realize that changes are the basis and
motive of any activity [1].

Expressing the fundamentals of
the new education paradigm, the
author focuses on the existing
shortcomings. Namely, managers are
not taught to make ream decisions.
They are not taught how to resolve
conflicts between people with
different interests. A manager has to
be ready for any changes. Herewith,
he has to create new approaches and

methods of making decisions to
resolve conflicts, so practice is also a
very important factor. Consequently,
management is not only the theory.
Practice and social reality turn out to
be as important components as the
theory.

According to the well-known
modern Japanese businessman
K.Matsushita, in the managerial

activity, the determining factors are
spiritual  values, persistence, and
purposefulness. The systemic nature
of these factors directs the
individual’s efforts to implement the
set goals as effectively as possible.
But the author emphasizes that we
should not be afraid of making
mistakes as they allow us to obtain
our own experience and knowledge
and that helps to find the best ways to
achieve goals [5].

The American scientist in the
management field P.Drucker justifies
several methodological approaches to
the organization of management. They
are the following: 1) management
should be organized in such a way
that the manager directs people rather
than manages them; 2) managerial
activity can not be standardized,
therefore in different situations
managers should act in different ways;
3) managers must take into account
the internal aspects of the
organization's development as well as
influence sufficiently the external
circumstances, with the appropriate
level of responsibility for their own
actions [3; 4].

Lee Iacocca, the American
manager with many years of
management experience in such giant
corporations as Chrysler and Ford,

Phylosophy of management: educational meanings and social chalenges
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also emphasizes the need for
teamwork. In his opinion, the
effectiveness of the team depends on
two factors. The first one is cohesion.
The second one is the common goal.
Their combination enables the art of
management. If the manager timely
and skillfully distributes various tasks
among employees, then he makes
substitutions, thus he reveals every
employee’s talents and abilities, the
team becomes a monolithic structure,
whose activity becomes efficient and
productive [8]. And another important
point “Organizational culture has a
decisive influence on employee
behavior and achievement of results”
[9, p.171].

Taking these methodological
approaches into consideration, among
the Ukrainian educational
establishments =~ where = managers
training is carried out on a high level
there is the National Academy for
Public Administration under the
President of  Ukraine, Taras
Shevchenko National University of
Kyiv, National Pedagogical
Dragomanov University, Interregional
Academy of Personnel Management
and others. New approaches to the
specialists-managers  training  are
being introduced into the teaching
process.

Within the educational institutions
mentioned above there is a series of
disciplines, which are directly related
to the formation of managerial
competencies. Among them there are
history and theory of public
management and  administration,
national system of public management
and regulation, fundamentals of
corruption prevention 1in  public

administration,  fundamentals  of
public regulation and regulation in the
economy, organizational and legal
principles of state administration,
psychology of management,
administrative and legal principles of
public management and
administration, civil-law relations in
the field of public management and
administration, managerial
counseling, information systems in

public administration, state
management and  administration,
management of the region’s social and
economic security, public
management in the economical
sphere, PR-technologies in state
management, political problems of
social  management, = managerial
counseling, philosophy of

management, philosophical problems
of state management, social and
political management, fundamentals
of city management, psychology of

personnel management, personnel
management in political structures,
public administration and public
service, etc.

For instance, in 2011 the
Philosophy Department of Taras

Shevchenko National University of
Kyiv started training of highly-
qualified  specialists  in  state
management for Master degree in
speciality “State Service” with daily
and external educational forms as well
as in the second higher education

program.
From 2011 to 2017, more than 150
people were trained in various

educational programs under the state
order. More than 500 students of daily
and external educational forms were
trained at the expense of individuals
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and legal entities. 60% of these
specialists work in the state
authorities; 22% are employed in the

local authorities; 18% work in the
private sector.

® Students who
studied under the
state order (150
students)

Pic. 1. The percentage of graduates who studied under the state order and for the
individuals and legal entities’ funds at the Faculty of Philosophy in the KNU
(speciality 281 «Pubic Management and Administration», 2011-2017).

m State Authorities
®m [_ocal Authorities

= Private Sector

Pic. 2. The Graduates’ Employment of the Philosophy Department of the KNU
(speciality 281 «Public Management and Administration» (2011-2017).

According to the educational
curricular of the State Service and
Public Management and
Administration of the Master degree
program in speciality 281 “Public
Management and Administration”(the
Philosophy Department of Kyiv
National University) the credits were
divided into the compulsory and

optional components, and in the
sphere of compulsory subjects about a
third part of the total amount of
credits was allocated to the disciplines
aimed to form managerial
competencies. And in the field of
optional disciplines, about 70% of the
total number of hours is provided for
profile subjects. (see pic. 3;4)

Phylosophy of management: educational meanings and social chalenges
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Pic. 3. Distribution of Hours (Credits) between the Compulsory and Optional
Components, according to the Educational Curricular in State Service for Master
degree in Speciality 281 “Public Management and Administration”

(the Philosophy Department of Taras Shevchenko National University of

Kyiv)
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Pic. 4. Distribution of Hours (Credits) between the Compulsory and Optional

Components, according to the Educational Curricular in public Management
and Administration for Master degree in Speciality 281 “Public Management
and Administration”
(the Philosophy Department of Taras Shevchenko National University of
Kyiv)

In addition, the Disciplinary
Model of the educational plan for

training civil servants in the
postgraduate study program was
developed and introduced in the

KNU. According to this model, all the
disciplines were divided into four

following groups: 1) compulsory
academic disciplines; 2) disciplines
(optional) at the choice of faculty /
institute; 3) discipline (optional) at a
free choice of a postgraduate (the
general university list); 4) discipline
(optional) at a free choice of a

© Vlasenko Fedir & Levcheniuk Yevheniia & Tovmash Dmitry & Oleksyn Igor, 2019



ISSN 2072-7941 (Online), ISSN 2072-1692 (Print). ['ymanitapuauii Bicauk 311A. 2019. Bumyck 77

postgraduate (the department list) [13,
p. 181].

Economic and  socio-political
processes in Ukraine have caused the
need for highly skilled management
specialists. That is why “the wvast
majority of university students are
young people for whom entering an
educational institution means starting
their own independent life. They learn
to take responsibility and make
independent decisions”’[14, p.168].
Therefore, the organization of the
educational process must include two
main points. The first one is the
conscious and purposeful, personally-
oriented choice and activity of the
applicant himself. The second one is
availability of requests and needs on
the part of specific social conditions
(for example, management crisis due
to radical change in production
relations, new goals and nature of
business relations). “Ensuring staff
satisfaction in the organization is one
of the most important tasks of
organizational ~management” [10,
p.174]. Respectively, taking these
circumstances into account requires
creating innovative forms and
methods of training. In particular, as
scientists notice, one of such factors

of the national education
modernization, according to
globalization  challenges, is the
establishment of educational

diplomacy, which, being based on the
principles of consensus practices, can
solve the global and local (national)
contradictions in the development of
higher education as well as the system
of education management by making
appropriate modernizing strategies

effective [12, p. 144]. Hence, there is
a vital need in reorientation of higher
education connected with the training
of highly skilled managers.

Conclusions

Taking into account everything
mentioned above, it must be noted
that the philosophy of management
today is an important theoretical and
methodological basis for the modern
managers’ training. In terms of
philosophical reflection, management
of any systems becomes effective
through the interaction of three levels,
namely: worldview level, scientific-
methodological level and
praxeological one. The worldview
level defines the role of mentality,
values and traditions in the process of
management activity. At the scientific
and methodological level, methods
and regularities of management are
determined and substantiated. At the
praxeological level interconnection
between the theory and practice is
pointed out, emphasizing the fact that
social reality makes inquiries for the
latest approaches and methods of
managerial activity. Thereby, the
main task of modern management
education i1s the need to prepare
managers as team members who will
complement each other, thanks to the
appropriate ~ communication  and
qualification level, and will use non-
standard (creative) approaches in
tasks solving as well as will
adequately respond to current social
challenges. In this regard, the
philosophy of management should be
the methodological basis in the new
paradigm in training managers of any
level.

Phylosophy of management: educational meanings and social chalenges
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PLIOCOPIA YIIPABJIIHHSA: OCBITHI CMUCJIM I COITAJIBHI BUKJIMKA

AHoTanisgs. Meta. PO3KpUTTS TEOPETHYHOTO 1 yXOBHO-TIPAKTHYHOTO TOTEHINATY
dinocodii ynpaBiaiHHS B IpOIECi MIATOTOBKH CIEUIaNiCTIB y cdepi myOaidHOTO ynpaBiIiHHS
Ta anMiHicTpyBaHHsA. MeToauka. Y mporieci JOCTiKEHHS BUKOPUCTOBYBAIKCS TaKi METOJIH,
SK: aHaji3, CHHTe3, CHCTEMHHUI, KOMIIApaTUBHUH, CTPYKTYpHO-()YHKI[IOHAIbHUH,
JaJIeKTUYHUH. 3aCTOCYBAaHHS CHHEPreTUYHOTO TIAXOAY B JOCHIDKEHHI YIpPaBIiHHSI
YMOXJIMBIIJIO PO3IJISI OCTaHHBOI'O SIK CKJIaJHOI Ta BIAKpUTOi cuctemu. PesyabTaTm.
ABTOopamm J0BefeHO, MmO (inocodis yHpaBIiHHA HHHI SBIsSE€ COOOK TEOPETUKO-
METOOJIOTIYHY OCHOBY JUIsl MIATOTOBKM CYYacHUX YIPABIIHLIB. TakoX akIEHTOBaHO yBary
Ha ToMy, IO (imocodiss ympaBIiHHSA € BIAMIHHOIO BiJl TEOpii MEHEIKMEHTY, OCKUIBKU
TPaJULIMHUN MEHEKMEHT HaMaraeTbCsi peaji3yBaTu Iporpamy MiATOTOBKM MEHeJKepa-
OJIMHAKA, SIKUM CAMOYMHHO TIOBMHEH KEPyBaTH BEIMKUMH KOJIEKTUBAMH, OpraHi3aIlisMHu.
ABTOpH TepeKOHaHi, 110 Ha CbOTOJHI Lie TBEp/UKEHHA € yromiuHuM. Came ToMmy (inocodis
YIOpaBITIHHA Ma€ TOCTaTH METOMOJIOTIYHUM O0a3ucoM y HOBIM Mapaaurmi IiITOTOBKH
yhnpaBliHLIB Oyab-skoro piBHsA. HaykoBa HOBHM3HA. VYmepiie B HayKOBOMY JHCKYpCi
3pobnieHa cnpoba yTBepAMTH cTaTyc Qurocodii ympaBiiHHS sSK OfHiel i3 0a30BHX 1
000B’SI3KOBUX MUCUUIUIIH y MIATOTOBII CHEIialicTiB y cdepi mMyOniuHOTO, IEp:KaBHOTO
yIpaBIiHHA Ta aaMiHICTpyBaHHS. [loBeIeHO, MO yHpaBiIiHHA OyAb-SKUMHU CUCTEMaMH CTa€
e(eKTUBHUM 3aBISKH B3a€MOIl TPhOX pIiBHIB, a caMe: CBITOIVISIIHOTO, HAyKOBO-
METOAOJIOTIYHOTO Ta TMPAaKCEOJOTiyHOrO. B SKOCTI TOJOBHOrO 3aBIaHHS Cy4acHOi
YOPaBIiHCHKOI OCBITH, BU3HAYEHO HEOOXITHICTh TOTYBATH YIPABIIHIIB SK YJICHIB KOMaH/IH,
SKi TIHO BIANOBIIaTUMYTh HA CYYacHi COIliabHI BUKIMKU. [IpakTHYHA 3HAYMMICTB.
Pesynbrat 1OCHIAKEHHS MarOTh IOCTATU OPIEHTHPAMM JJs BJOCKOHAJIEHHS 1 CTBOPEHHS
HOBOI CHCTEMH IMiJArOTOBKM CyYaCHHX YMPABIIHIIB, € MEHEIKEpP PO3IIAJA€ThCS HE SIK
KEepIBHUK-OAMHAK (1HAMBITyalT), a SIK WICH KOMaH/IH, B SIKId KOYKEH € KaIiTajJoM.

KarouoBi caoBa: ¢inocodis ynpaBiiHHA, YNpaBlIiHChKA AiSJIBHICTh, MEHEKMEHT,
OCBITa, TApaIUrMa.
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PNJIOCOPUA YIIPABJEHUSA: OBPA3OBATEJIBHBIE CMBICJIBI 1
COLUAJIBHBIE BbI3OBbI

AnHotanus. leas. PackpbiTe TEOPETHUECKOTO U JyXOBHO-MPAKTUYECKOTO MOTEHIMAJIA
¢unocopuu ympaeiaeHHs B IpoLEecce MOATOTOBKM CHELMAIMCTOB B cdepe MyOIuuHOro
yOpaBlIeHUs MW  aAMUHUCTpupoBaHus. Meroauka. B  mpomecce  mccinenoBaHus
WCIIOJIb30BAJIUCh TAKUE METOABI, KakK: aHaliu3, CHHTE3, CUCTEMHBIN, KOMIIAPAaTUBHBIMH,
CTPYKTYPHO-(DYHKITMOHAIBHBIN, AUAJCKTHUECKUH. [IprMeHeHe CHHEPTeTHYeCKOro MoIX0/1a
B HCCIICIOBAaHUM YIIPABJICHUS IIO3BOJIMJIO PACCMOTPEHHME IIOCIEIHEr0 KakK CIO0XKHON U
OTKpBITOW cucTeMbl. Pe3yabTaThl. ABTOpamMH 10Ka3aHo, uTo (uiocodus ymnpaBieHus B
HacTosillee BpeMsl MpeAcTaBisgeT Cco0OW TEOPETHKO-METON0JIOTHYECKYI0 OCHOBY  JUIS
IIOATOTOBKH COBPEMEHHBIX YIIPABJICHLEB. TaKKe AaKLIEHTHPOBAHO BHUMAHHE HAa TOM, 4YTO
¢unocopuss ynpaBieHUs SBIAETCS OTIMYHOM OT TEOPUU MEHEIKMEHTA, IOCKOJIbKY
TPaJAULIMOHHBI MEHEIKMEHT IBITACTCS PEeaanu30BaTh MPOrpaMMy IIOATOTOBKM MEHEIKepa-
OJMHOYKH, KOTOpPBIH CaMOBOJBHO JOJDKEH YIpPaBIATh OOJNBLIIMMHU  KOJUIEKTUBAMH,
OpraHu3anusMu. ABTOpPbI yOEKIEHBI, UTO CErOAHS 3TO YTBEPKACHHUE E€CTh YTOINHUYECKUM.
HNmenHo mostoMy ¢unocopusi ynpaBieHUs JODKHA CTaThb METOOJIOTMYECKUM 0a3ucoM B
HOBOH MapagurMe MmoAroTOBKH yIpaBJIeHIEB JTr000ro ypoBHs. Hayunass HoBu3Ha. BniepBeie
B HAYYHOM JIMCKYypCe MpeaIpUHATA MONBITKA YTBEPAUTh CTAaTyC (GUIOCO(UHU yIpaBlIeHUs KaK
OomHOW W3 0a30BBIX M 00S3aTENBHBIX AWCHUUIUIMH B IOATOTOBKE CIENHAIHNCTOB B cdepe
nyOJIMYHOTrO, TOCYAAPCTBEHHOIO YIpPaBICHUS W aJMUHUCTpupoBaHus. Jloka3aHo, uTO
yTpaBJIeHUE JIIOOBIMU CHCTEMaMH CTaHOBUTCS 3((eKTuBHBIM Oaromapsi B3auMOJCHCTBUIO
TPEX ypOBHEH, a MMEHHO: MHPOBO33PEHUYECKOTO, HAyYHO-METONOJIOTMYECKOTO U
IIPAaKCeoJOornyeckoro. B kadecTBe INIABHOW 3aJa4d COBPEMEHHOIO YIIPAaBIEHYECKOTO
o0pa3oBaHus, ONpeaesieHa HeOOXOIUMOCTh TOTOBUThH YNPABJICHIEB KaK YJICHOB KOMAaHJbI,
KOTOpBI€ OYJyT JOCTOMHO OTBEYATh Ha COBPEMEHHBIE collMaabHble BbI30BHI. IIpakTHUeckas
3HAYUMOCTh.  Pe3ynbrarel  nccienoBaHUs — JOJDKHBI  CTaTb ~ OPUEHTHUPAMH I
COBEPILCHCTBOBAHUS U CO3JaHUS HOBOM CUCTEMBI IIOATOTOBKM COBPEMEHHBIX YIIPABIICHIICB,
IJle MEHEKEP pacCMaTPUBAETCS HE KaK PyKOBOJMTEIb-OJANHOYKA (MHIMBUAYaI), @ KaK YJICH
KOMAaH/Ibl, B KOTOPOH Ka)KIbIH ABJISICTCS KAIIUTAJIOM.

KiaoueBble ciaoBa: Quuocopust ympaBieHHs, yNpaBleHYeCKas JEsITEIbHOCTD,
MEHEJDKMEHT, 00pa3oBaHue, napagurma.
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